SESSIONAL ENDORSEMENT OF AN APPLICANT FOR THE GOSPEL MINISTRY
Presbyterian Church in America
Southwest Florida Presbytery
BCO 18-2  requires  that  a  presbytery  take  note  of  a  Session’s  evaluation  when  considering  the  
application of a man seeking to come under care of Presbytery. Candidates must have been a
member of the recommending church for 6 months. We would appreciate it if your Session
would provide the following information to us as soon as possible. You are also being asked as
Session to commit to this candidate, to encourage and instruct him during this period of testing.
Applicant’s  Name:  ______Garry Gawrych_______________________________
1. Please  evaluate  the  applicant’s  Christian  character:
Strengths: Some  of  Garry’s  strengths  include  evangelism, a strong drive to share the gospel, teaching, zeal for
service, experience in working with young people, hospitality, thoroughness, and diligence.

Weaknesses: He can get frustrated with people who are not responsive to the gospel. He sometimes has a
tendency  to  rely  on  his  own  strength  instead  of  on  God’s  power.  

Other Comments:
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2.
Please list the activities of ministry in which the applicant has participated and which the Session has
observed, with a brief evaluation of each: Garry serves on the Outreach Team. (He looks for ways to reach the lost
and does the tasks assigned to him.) Garry serves as an usher. (He is diligent and faithful in the tasks assigned to
him.) Garry is now beginning to serve as a Deacon in Training. (He is willing to do what is asked of him.) He has
taught Sunday School. (His teaching has been well-received.) He manages his household well. (His wife and adult
boys are active in worship.)

3. Does the Session recommend this man as promising usefulness for the ordained ministry? Yes. We believe that
Garry should go through seminary. We will encourage him throughout the process and continue to evaluate and
support him in his studies and ongoing ministry.

4. Would this recommendation be with any qualifications? Please explain. No. We recommend Garry to take the
next step, which is to go to seminary.

5. We commit to assist, challenge, encourage this candidate throughout the time he is under care of the presbytery.
Yes, absolutely.
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We, the session of _Tampa Bay Presbyterian Church (PCA), certify that the above named applicant has been a
member of this church since __3/9/2004__________ and we recommend him as an applicant for candidacy for the
Gospel Ministry.

Moderator ______

_

Date ________February 21, 2013_____________
Please return this form to:
Rev. J. Steven Light
350 S Hyde Park Ave
Tampa, FL 33606
or
email to steven.light@gmail.com
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Reference for Garry Gawrych, candidate for ordained ministry.
1. Describe  the  applicant’s  character. Garry is a mature Christian man, husband and
father. From my having observed him casually over the past several years, he is soberminded, looking to grow spiritually, eager to serve others; kind-hearted, reflective.
2. Describe  the  applicant’s  Christian  commitment. Garry is a committed evangelical
Protestant. He is known in our church for having a heart for evangelism. Now that he is
retired from public school teaching, he has displayed eagerness to find ways to serve his local
church faithfully in the area of local outreach.
3. Describe  the  applicant’s  discipline  and  perseverance. I have not personally observed
him perform in a workplace environment, but I am confident from knowing him for several
years as a fellow church member that he is a solid citizen, mature, sober-minded, with a high
sense of personal responsibility.
4. Describe your observation of the applicant in high stress situations. I have not
personally observed him in such a situation, but I know he had a 25-year career in teaching in
a large public school(s) environment. Given our current state of culture in this country, that
poses potentially high stress situations daily. You will remember the death of the special
needs child last year under his supervision in a Tampa High School. He handled himself well
in the investigation and has, to date, been exonerated from personal responsibility.
5. Describe  the  applicant’s  capacity  to relate to people. Garry comes across as warm and
sincere, with a good sense of humor, no pretensions. He has an immediately likeable
personality.  I  wouldn’t  gauge  him  to  be  an  extrovert  in  the  Myers-Briggs sense, but he relates
sincerely and easily with others.
6. Describe  the  applicant’s  level  of  maturity. As a man married for 25 years, father of
two fine young adult sons, and having had a career that demands continuous public trust, his
maturity as a person speaks for itself, in my opinion.
7. Describe  those  areas  in  the  applicant’s  character  which  he  needs  to  address. I am not
a  close  personal  friend,  though  I’m  about  to  get  to  know  him  better  in  the  months  and  years  to  
come, as he has just become a deacon-in-training at our church (I’m  a  deacon).
8. Describe  the  applicant’s  major  strengths. Intelligence, winning personality, mature
sense of personal responsibility, conscientiousness, perseverance, high energy.
Signature of Reference: /s/ Robert S. Guest
Print Name: Robert S. Guest
Date: February 7, 2013

